
Recruitment Crisis 
Averted: 
Introducing the Teacher 
Apprenticeship



I can’t find candidates to fill my 
teacher vacancies, and the 
applicants I do get lack the 
adequate qualifications or 

perform poorly at interview!



I want to teach but the course 
fees and living costs required to 
gain QTS are beyond my means.



I advertised a vacancy and took 
on an apprentice teacher. We 
received a grant to cover their 

salary and used our levy to fund 
their training. We gained a 

qualified teacher and molded 
them to our school.



Advertising vacancies

Tell us who you’re after

Vacancy advertised

We screen & interview all applicants

You review applicants and conduct employment interviews

We support you to access funding and enrol trainee



Upskill existing staff

Identify aspirant teachers from across your workforce

They apply for the apprenticeship via our website

We check eligibility and conduct ITT readiness interview

We support you to access funding and enrol trainee



The pathways

BPN offer the following phase, subject and specialist training routes:

• Primary (Aged 3-7)
• Primary (Aged 5-11)
• Primary SEND
• Secondary; Maths, English, Biology, Chemistry, Physics, French 

Spanish, Geography, Computing

Accessible via postgraduate apprenticeship and fee-funded routes.





Who are Best Practice Network?

✓ Accredited national ITT provider
✓ Apprenticeship provider supporting 2000+ apprentices
✓ DfE Accredited lead provider of ECF & NPQs
✓ Ofsted Outstanding Provider, 2023
✓ Education and Childcare Apprenticeship Provider of the 

Year, 2023



Questions?

partnerships@bestpracticenet.co.uk

0117 9209 209



Learn. Share. Grow.

bestpracticenet.co.uk
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